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Joint Communiqué

Today Friday 26t January 2007 the Solomon Islands Government and SINTA have dgned a
Memorandum of Understanding.

ACKNOWLEDGING the importance of the role that teachers play in educating Solomon
|l sl anders and recognizing the need to undertak
better carry out that role,

ACKNOWLEDGING the importance of ensuring that the standard of education and the
quality of output expected of teachers is always treated as paramount and further
acknowledging the need to strengthen Education Authorities in making their work more

effective and responsive to the needs of teachers,

AND REALISING the budgetary constraints that the government faces in implementing the
understandings reached hereunder, and in appreciating the gesture shown by the
government in accepting and implementing the unified structure for all public officers
including teachers and the endorsement of the Teaching Service Hand Book,

THE PARTIES TODAY AGREED as follows;

1.

11

2.2.

Unified Salary Structure:

The Unified Salary Structure recently approved for other public servants shall be
applied to teachers and shall take effect as of the first pay day of November 2006
back dated to ¥t September 2006.

Scheme of Services:

The

new Scheme of Service (ASchemeod)

implemented on 1st July 2006 under th e following terms and conditions;

(i)

(ii)

(iii)

Where posts are being occupied by teachers who are not eligible under the
criteria set down in the scheme that such posts be advertised by the
responsible authority and applications considered in accordance with the
criteria provided in the TSHB.

Where there are no suitable candidates available for the purpose in (i) above
that occupants of such posts undergo approved training as provided for under
the TSHB to ensure that they attain the required qualification,

Under no circumstance however shall (i) or (ii) above affect teachers who are
currently occupying posts under contract or through any other legal means.
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3.

3.1.

4.1.

4.2.

(iv) If the total cost of implementing the new scheme and hand book exceeds
budgetary allocation a mechanism be devised for spreading payment over a
time period to be agreed on by the parties andmust not be more than one year.

(V) The scheme shall be implemented as follows for levels 1 to 4 with level 5 and
above shall be reassessedorresponding to the level entry point in the Scheme
of service;

(@)  All teachers previously known as untrained (teacher in training) shall
automatically be moved to the corresponding increment (step) in
accordance with C.2 in the scheme of service.

(b) All Class, Part trained and qualified teachers shall be moved
correspondingly in accordance with C2.2 in the scheme of service. (For
example, level 2.1 to move up to level 3.1).

(c) All teachers on level 3 will move up one level and 4 increments to a
maximum of level 4.20.

(d) A teacher who is qualified under B.4 to B.8 in the Teaching Service
Hand Book (TSHB) shall be re-assessed by their respective Education
Authority in consultation with the Teaching Service Division in the
MEHRD .

Ghost Teachers:

In furtherance of current efforts undertaken t o address the problem of having
teachers who for whatever reason may not be teaching but who are still drawing salary
(Aghotsetachersodo) the parties agree that the

) That the salary of all ghost teachers shall be suspendd by the Treasury
Division and the advice of the Ministry of Education and the Education
Authorities on the second pay day of November 2006.

(i) The ghost teachers affected are at liberty to contact the teaching service
division through and in conjunction wi th their respective Education
Authorities.

(i)  In the event where the Ministry is satisfied that a ghost teacher has been
unlawfully drawing pay , then appropriate action will be taken to recover such.

Long and Dedicated Service Benefit:

That teachers who are retired, made redundant, resigned or who had died while in
the teaching service and who had served the Education Authorities for an unbroken
period of 10 years with no outstanding criminal record, suspension or termination
shall be eligible for consideration for the Long and Dedicated Service benefit
(ALDSBO) .

The LDSB shall be comprised of $5,000.00 plus 10 pay periods bast salary non
taxable and shall only cover the period commencing ¥t January 2001.
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4.3.

5.1.

5.2.

5.3

That all applications for LDSB shall be sent to the Director of the Teaching Service
Division and shall be assessed under criteria further to the above to be determined by
the parties and upon satisfactory assessmentpayment shall be made accordingly.

Annual Leave Travel Expenses

That the Teachers 2006 annual leave (passages) /travel expenses tobe equally paid
by the Solomon Islands Government and respective Education Authorities.

A Joint Consultative Committee (JCC) shall be established comprised from the
personnel of the Ministry of Education and Human Resources Development,
representatives from selectedEducation Authorities and SINTA .

The Joint Consultative Committee shall be responsible for the formulation of A
mechanism or mechanisms that will address the issue ofannual leave travel expenses
for 2007 and thereafter .

Individual Employment Contract

That the Solomon Islands Government (MEHRD) and the Solomon Islands
National Teachers Association agreed to defer the Individual Employment Contract
until it is tho roughly researched on its viability with the respective Education
Authorities.

Teacher Establishment

That the teacher establishment to be determined and approved by the Education
Authorities in consultation with the Solomon Islands Government (MEHRD) .
Solomon Islands Government shall be responsible for funding of the approved
teacher establishment of the Education Authorities .

Teaching Service Hand Book (TSHB)

That a Committee to be established by the MEHRD (Teaching Service Division) ,
Education Authorities and SINTA to revisit the revised Teaching Service Handbook
and the Teachers Scheme of Service for the inclusion of:

(@). Re-registration of Part -Trained and Trained Teachers

(b).  Provisional registration of teachers and mentors in Traini ng
(c). Registration of all ECE and TVET Teachers and Tutors

(d). Confirmation on merit

Miscellaneous;

9.

The parties further agree that the following shall comprise matters for future
consultations;



) all allowances and other conditions provided for under the TSHB and any
other dues that may be over looked but which are related to the implementation of
the scheme,

(i) Cost of Living Adjustment and Salary awards.

(i)  Administration and industrial relations issues including training and
development for in -service teachers locally or abroad.

10.  The government and SINTA shall discontinue the referral to the Trade Dispute Panel.

11 That SINTA shall continue liaising with respective Education Authorities and the
Teaching Service Division (TSD) (MEHRD) for the smooth implementation of the TSHB and
the Scheme of Service.

12, SINTA will cease to encourage or organize its members into

) undertaking any further industrial action related to any of th e understandings
reached herein, and

(i) without prejudice to clause 10 above,both parties will reassess this MOU in
July 2007 with the view that all understanding reached herein are fully
implemented.

13.  Both parties further agree to continue to consult and enter into dialogue on:

) long term issues that would cause stagnancy or bottleneck to the education
system in Solomon Islands

(i) any changes that may become necessary for the furtherance of an of the
understandings carried in this agreement.

The understandings reached hereinwere signed on this 26t day of January 2007.

The MOU was signed today for Solomon Islands Government by the Permanent Secretaries
for Ministry of Education and Human Resources Development, the Ministry of Public

Service and Ministry of Finance and Treasury and for the Solomon Islands National
Teachers Association by the General Secretary and President



